
SUNRAYSIA COMMUNITY HEALTH SERVICES 

Position Description:    

 
   

NON-RESIDENTIAL WITHDRAWAL NURSE 
Department: Mental Health Drug & Alcohol 

Salary: $115,289 (Pro rata part time) Classification Code: Community Health Nurse (ZJ1)  

Award/Agreement: 
Nurses and Midwives (Victorian Public Sector) Single Interest Employer Agreement 2024-
2028 

Position created: July 2019 Date Reviewed: July 2026 Immunisation Category: A 

 

PRIMARY 
OBJECTIVES 

THE ORGANISATION 

Sunraysia Community Health Services (SCHS) is a leading not-for-profit community health 
organisation dedicated to improving health and wellbeing outcomes across our region. 
We provide primary and preventive health services to individuals and families who may 
be at risk of poor health outcomes or experience barriers to accessing care.  

At SCHS, we recognise the significant impact that the Social Determinants of Health have 
on the lives of our community members and are committed to addressing health 
inequities through a client-centred, relationship-based model of care. Our approach 
focuses on care coordination, working alongside consumers, families, and communities to 
understand their unique circumstances and support health and wellbeing within the 
context of their everyday lives. Through collaboration, innovation, and a strong 
commitment to community, SCHS strives to create healthier, more connected 
communities. 

THE PROGRAM 

The purpose of this position is to provide holistic and effective Withdrawal Nursing care 
to individuals with substance use issues within the community health environment such 
as their own home.   

 

 

KEY SELECTION 
CRITERIA 

• Current registration with the Nursing and Midwifery Board of Australia as an RN  

• Demonstrated skills in assessment, formulation, case planning and treatment for 
clients with substance use issues. 

• Demonstrated experience working with clients who have complex health and/or 
social needs. 

• Demonstrated experience in operating within a Dual Diagnosis model of care. . 

• Sound understanding of Harm minimisation principles, particularly as they apply to 
Holistic Nursing care. 

• Demonstrated ability to work within a multi-disciplinary team and contribute to the 
development and attainment of team goals. 

• Demonstrated ability to work effectively without direct supervision. 

SPECIFIC 
ACCOUNTABILITIES 

1. Service Provision 

• Provide holistic Nursing assessments, intervention and care to clients with 
substance misuse problems. Including withdrawal, replacement therapies, harm 
minimisation care, physical health assessments and care co-ordination, Blood Borne 
virus, sexual health, wound care, safer sex and other appropriate health and social 
issues. 

• Appropriate and planned, supported alcohol and/or drug withdrawal, through 
assessment, support and education, to persons within the community or hospital 
based setting 



 

• Providing support and education to family and carers of the persons with substance 
misuse issue. 

2. Teamwork  

• Provide specialised Withdrawal Nursing advice and consultation to internal and 
external stakeholders  

3. Stakeholder Engagement 

• Participate in Community of Practice for Withdrawal Nurses. 

• Participate in interagency service co-ordination, in order to contribute to developing 
an effective service delivery 

• Promote shared care and working in partnerships. 

• Development and delivery of formal and informal education sessions for relevant 
stakeholders. 

4. Service Improvement 

• Contribute to the development and delivery of clinical governance and audit 
process. 

• Understand and adhere to all relevant legislation and standards 

• Ensure clear, concise and accurate nursing records are maintained in accordance 
with all relevant policies and procedures. 

5. Service Promotion 

• Contribute to relevant health promotion, education or capacity building campaigns, 
projects or events that aim to address or raise awareness of issues facing Substance 
use clients. 

6. Organisational 

• Lead and exemplify a healthy and safe working environment, modelling and 
promoting ethical behaviour and practices and contributing to a positive 
environment free of occupational violence. 

• Operate, adhere to and demonstrate organisational Mission, Vision and Values. 

• Other reasonable duties as directed. 

CONDITIONS OF 
EMPLOYMENT 

 
1. New employee Probation 

New employee appointments are subject to a probationary period of six months. 
Ongoing employment will be subject to successful performance during this time. 

2. Organisational Behaviour 
All employees are required to abide by organisational policies and procedures, SCHS 
Code of Conduct and Values, relevant standards including Child Safe Standards, 
codes of practice as well as various legislation both state and federal including but 
not limited to OH&S act, Drugs, Poisons and Controlled Substances Act, Public 
Health and Wellbeing Act, Privacy Act  and Health Records Act. 

3. Professional Standards 
All qualified and Nationally Registered professionals are to respect and act in 
accordance with the laws of the jurisdictions in which they practise. Any 
professional bodies Codes of Conduct / Ethics / Standards should be interpreted 
with reference to these laws. The code is not a substitute for requirements outlined 
in the National Law, other relevant legislation, or case law. Where there is any 
actual or perceived conflict between the code and any law, the law takes 
precedence. The Codes / Standards should also be interpreted with reference to, 
but not necessarily in deference to, any organisational rules and procedures to 
which health professionals may be subject. 

4. Continuous Improvement & Safety 
All employees are required to contribute effectively to SCHS quality management 
and safety systems by assisting with monitoring and evaluating activities and 



 
 

mechanisms, identifying opportunities for improvement and correcting problems to 
improve customer care services and experience. 

5. Diversity & Inclusion 

All employees are expected to contribute to a workplace culture that is inclusive, 
respectful, and equitable. This includes actively supporting and valuing the diverse 
identities, backgrounds, and lived experiences of both colleagues and clients such as 
Aboriginal and Torres Strait Islander peoples, LGBTIQA+ individuals, people from 
culturally and linguistically diverse communities, people with a disability, children 
and young people, older adults, and individuals affected by the social determinants 
of health, including housing, education, income, and access to care. 
Employees must promote a safe, welcoming, and empowering environment that is 
free from discrimination, harassment, abuse, and exclusion. Everyone shares 
responsibility for fostering dignity, wellbeing, and meaningful participation, ensuring 
that all individuals feel respected, heard, and able to thrive. 


